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Asphalion's CSR Mission

We are committed to working together with our
clients, employees, and society to generate ideas
and implement solutions that contribute to the
Improvement of health in our lives through a
healthier, fairer, and more sustainable world.
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Manifesto (/NASPHALION

"As a company, we hope that our work helps to drive and achieve our purpose: improving health in our lives.

We understand and reaffirm that there is an intrinsic relationship between justice, sustainability, equality,
environmental care, and human health. Progress in any of these areas can have a direct and positive impact
on the others, contributing significantly to people's well-being and health.

Therefore, through our Corporate Social Responsibility (CSR), we are committed to actively work to promote
these values and objectives. We firmly believe in the power of companies to be agents of positive change, and
at Asphalion, we strive to be a role model in this regard.

In addition, we align our actions with the criteria of Socially Responsible Investment (ESG) and the United
Nations 2030 Sustainable Development Goals (SDGs). This alignment reinforces our commitment to creating a
positive impact on society and the environment, while providing a solid foundation for ethical and sustainable
decision-making in our operations."



Objectives 2023 L@/ ASPHALION

* Consolidating Asphalion's CSR policy into the company's
main goals.

* Reducing our environmental footprint and promoting
sustainability.

* Enhancing social welfare and making a positive contribution
to our communities.

* Upholding ethical and transparent business practices.
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SCR + SDGs

In 2015, all United Nations member states adopted the 2030 Agenda for Sustainable Development. At its core
are the 17 Sustainable Development Goals (SDGs), which aim to eradicate poverty, protect the planet, and

ensure prosperity for all.
At Asphalion, we want to contribute to these goals, so during 2022 we integrated the 2030 SDGs into our

corporate strategy and, since then, we have been actively working on 5 SDGs.
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How do we implement CSR?

* To fulfill this commitment, we promote
initiatives of:

* Social responsibility.
* Internal wellness programmes.

* Measures to promote diversity and equal
opportunities.

* Work-life balance plans.

» Campaigns promoting recycling, respect for
nature, and energy saving.

* Among others.
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Cambio climatico Capital natural Contaminacion y Oportunidades
Pilar residuos ambientales

medioambiental * Emisi « Estrés hidrico. « Emisiones atmosféricas. + Oportunidades en
i « Biodiversidad y usode « Residuos peligrosos y no tecnologias limpias.
terrenos. peligrosos. + Oportunidades en
* Abastecimiento de « Vertidos. edificacion sostenible.
materias primas. + Fomento de la economia « Oportunidades en
circular. renovables.

* Incentivos fiscales.

Responsabilidad de Responsabilidad en la Oportunidades
producto cadena de suministro sociales

Pilar social
* Informacion y etiquetado « Estandares laborales en + Contribucion a las

de productos. la cadena de suministro. comunidades.

4 ‘ + Seguridad de productoy + Controversias enla » Fomento delconsumo
e calidad. cadena de suministro. responsable.

i ion. * Seguridad y privacidad + Derechos Humanos. + Sensbilizacion y

/ 3 + Equi [ de los datos. « Responsabiidad enla activismo social.
. i « Inversion responsable. relacion con proveedores. « Inversién de impacto

l l " « Satisfaccion de clentes. social.

Gobierno corporativo Comportamiento
Pilar de corporativo c
?

gobernanza * Diversidad del » Etica en los negocios.

Consejo. * Practicas anticompetitivas.
* Remuneracion. « Corrupcion y blanqueo de
* Propiedad. capitales.

* Transparencia. * Inestabilidad delsistema
* Independencia en el financiero.

Consejo. « Transparencia fiscal.

* Competencias del * Cumplimiento normativo.

Consejoen

cuestiones ESG.
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Environmental

It refers to any activity carried out by the company that impacts the environment, either positively or negatively. Compliance with these
environmental criteria is increasingly valued as a factor of efficiency, quality, and commitment on the part of the company. Therefore,
the use of consumable materials, the efficient consumption of electricity and water, among others, is considered of vital importance.




Environmental Actions undertaken in 2023 ()NASPHALION

Here are some of the steps on how we implement
Environmental Actions of our Corporate Social
Responsibility (CSR) action plan:

Creating a formal policy, establishing objectives and KPIs. Calculating carbon footprint.
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| INFORME FINAL: RESULTADOS
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1. Datos de la organizacion Nombre de la organizacion iz EYRle EAN

ENVIRONMENT

Asphalion is committed to reduce environment impact. We have put into place different internal

procedures and good practises related to protect the environment: 2. Hoja de trabajo. Consumos - — - — —
« Wastereduction, re-use and recycling N jones fijas CL s RO EL ) M- Actividades profesionales, cientificas y técnicas
*  Plastic free office.” c — = =
*+  Water-saving conscious. We have implemented water saving atthe office. 4 Vehiculos y maquinaria RESULTADOS ABSOLUTOS ANO DE CALCULO
* Ecooffice materials & cleaning materials used within the business. 5. Emisiones mﬂi"ﬁ
*  Flexible remuneration Plan. We encourage greener transport offering employees a transport — Resultados (el dato a introducir en el formulario en caso de solicitar la inscripcion en el Registro es el expresado en t COze)
card within a flexible remuneration plan which does not pay taxes. §. Emisiones de proceso

* Hybrid working pelicy. where employees have the possibility to work from home at their
convenience.

7. Informacion adicional
Afio de calculo 2022 HUELLA DE

CORPORAT * Teambuilding activities related to SUSTAINABILITY COMMITMENT. 3. Electricidad y ofras energias
Es —
POL OC'AL RESPONS'B'L'TY We run campaigns regularly to sensitize our employees on all above practices as well as having full Informe final: Resultados tCO: kg CH« mm
'CY access of the information at Asphalion intranet. 10. Factores de emisién EMISIONES DIRECTAS 0,00 0,00 0,00 4,87 g}g

1. Revisiones de la calculadora EMISIONES INDIRECTAS POR ENERGIA COMPRADA - - 19,30 15,0
10,0
TOTAL L on 000l 00 2,17 50

00

*See internal procedures.

SOCIAL . .
Resultados por gases desglosados seguin actividades Emisiones dir. (alcance 1)
Nota: en los casos en los que s dispone Unicamente del factor de emision agregado expresado en COze y no de los factores de cada gas, estos

litimos se consideraran nulos para el calculo del total de las emisiones por gases

kgCo: | _go | gm0 | kgCOm | EMISIONES DY

Instalaciones fijas 0,00 0,00 0,00 0,00,
Transporle por carmeteray) 0,00 0,00 0,00 0,00 _ )
P - - . Transporte por carretera

Looking after Employees

For Asphalion is very important to maintain a good working envirenment and promote the wellbeing
for our employees. Also, we are committed to maintain and improve secial quality such as diversity,
equity and inclusion. We have implemented various programmes and procedures detailed below

* Equality Plan - a set of commitments and actions that aim to promote gender equality in the
organisation

* Asphawellbeing programme - Is a tailor-made programme focused on the integral wellbeing of
the employees who can use 30 minutes per week of working hours to use the programmes.
o Physical - Gym sessions
o Psychological - Psychelogy workshop and talks
o Emotional - Wellbeing workshops and talks
o Healthy habits - Wellbeing workshops and talks

0,00 0,00 0,00 0,00 Transporte maritimo
Funcionamiento de maquinaria 0,00 0,00 0,00 0,00 Funcions miengadlsﬁg;u;?ar:z
[P fes -G e i ) e . . . 4.866,46 Fugitivas - climatizacién, refrigeracion y otros

000 000 0.00 0.00 Proceso
SUBTOTAL 0,00 0,00 0,00 4,866,456

EMISIONES R - -
19.285.40 EMISIONES INDIRECTAS POR B

Clactricidad vahiralne - oon

* Team building activities - focus in sustainability

INDIRECTAS

Regulatory, Scientific & Safety Consultancy in Life Sciences.



Environmental Actions undertakenin 2023 ()NASPHALION

Knowledge from experience

Here are some of the steps on how we implement
Environmental Actions of our Corporate Social
Responsibility (CSR) action plan:

Obtaining the Bronze seal from Ecovadis certification. Carrying out teambuilding activities aligned with the objective of
SDG 15.

This year, we have obtained the Bronze seal | A
from the Ecovadis certification, reaffirming b2
our position in this regard. This significant
recognition affirms our continual dedication to
Corporate Social Responsibility. It also serves
as a testament to the effectiveness of our
efforts to reducing our environmental footprint,
enhancing social welfare, and upholding ethical
business practices.
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Social

Social criteria focuses on the company-society relationship, especially on aspects related to health, education,
culture, human rights, and workers' rights or any other that can help improving the perception of the company
and the brand image among collaborators, customers, and other stakeholders.




Social Actions undertaken in 2023 (NASPHALION

Here are some of the steps on how we
implement Social Actions of our Corporate
Social Responsibility (CSR) action plan:

ASPHAwellbeing Hola Cristina

1025 punts. Posicié: 70

Dosi de vitalitat
Reptes

Directes

Un dia d'empipament sén 24 hores
menys d'alegria que has perdut.

Classes gravades

Promotion and development of the
AsphaWellbeing platform e

5 Nutricié

Consulta al teu expert ( Accedeix ala teva
| dosi
Esdeveniments healthy b

PR

Participating in the Magic Line charity walk

MAGIC
LINE

Asphawellbeing Agenda

Implementing a half-day to carry out

healthy exercises within our working day
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Social Actions undertakenin 2023 L/ASPHALION

Here are some of the steps on how we implement Social
Actions of our Corporate Social Responsibility (CSR) action
plan:

https://rb.gy/fz12mo N
#siNPAIN #0steoarthritis
#HOR\ZON #EU #RA #.roa §
Know\edgeFromExpenenc

j ou can also
d for all your gu-funded project, Y
rmation an

<on #WeCare #
ulatoryAffairs #WeAreAsphahon
dmap #Reg

Participating in European Funded projects with social impact.

B ess meeting
A‘ga‘t\me - e\

L ORZON \ S““ A N meetmg n Balce\ona

Identifying annual internationally recognized days that align
with a cause or purpose, supporting our CSR policy.

* By recognizing this day, we emphasize our collective #commitment to
improving the lives of those impacted by this disease and the tireless work of
medical professionals, researchers, and support organizations working to find a
cure. Together, we can make a difference and continue to spread #hope and
#resilience in the face of breast cancer.

@ Because our team'’s #mission is our #passion: Working together with our clients
in order to generate ideas and implement solutions that contribute to improving
health in all our lives.

https://bit.ly/40E7Pzj

#WorldDiabetesDay #ActTodayChangeTomorrow #DiabetesAwareness
#HealthForAll #WellBeing #AsphaWellbeing #WeAreAsphalion #WeCare
#KnowledgeFromExperience

#BreastCancer #BreastCancerAwareness #WorldBreastCancerDay23
#WeAreAsphalion #WeCare #KnowledgeFromExperience #Committed
https://bit.ly/3Q0rqFa

Awareness
Us——

——

GENDER
EQUALITY

GOOD HEALTH
AND WELL-BEING

2o OWORLD
‘ @\ﬁ. DIABETES
To'S DAY
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Social Actions undertakenin 2023

Here are some of the steps on how we implement Social Actions of
our Corporate Social Responsibility (CSR) action plan:

Making an ad hoc donation in alighment with our CSR goals.

fundacio
pasqual
maragall
Cruz Roja PER UN FUTUR

SENSE ALZHEIMER
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3 GOOD HEALTH GENDER
AND WELL-BEING 5 EQUALITY

SALUT SEXUAL
[ REPRODUGTIVA

La Marato
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Good Governance

This relates to everything regarding quality management, compliance with internal and/or external rules and regulations, the
company's risk profile, etc., with a special focus in protecting the interests of shareholders, maintaining transparency and
accountability, among others.

In this context, companies bear the responsibility of formulating sustainable development strategies, implementing fair and
equitable labor policies, fostering diversity across all social dimensions—not only limited to gender—embracing responsibility,
and upholding transparency with investors, employees, and consumers.
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Labor practices, human rights and ethics action undertaken in 2023 (/)\ASPHALION

Here are some of the steps on how we
implement Social Actions of our Corporate Soc
Responsibility (CSR) action plan:

ASPHALION

ng Schedule

Manday to Thurscay, start work between: 8,00 2m. -9.30 am.
Breakfast &Lunch (1 hour)

Wanday to Thursday, finish wark between 17.00 p.m. - 18,38 p.m
Friday, start work between: 7.30 3 - 8.002.m

Friday, finish work between: 15,00 p.m. - 15.30 p.m.

Calendar & Holidays

At Asphalian, we have 2 thoughtful vacatian policy designed to ensure ur emplayees have
enough time to rest and recharge. The overall vacation time is structured as follows:

Based on our collective agr have a tatal of 23 worki vacation

Good Practices in Working Cond
3t Asphalion, This wacation time you can use at your discretion throughout the year.

[ ] [ ] [ ]
C l e a t I n a o I C o I o o a o | I a Ct I C e S Additianal Agreement Days: In addition to the primary vacation days, we have two additional
days aff given by aur callective agreement, which fall an the 24th and 315t of December.

Schedule Adjustment Days: To further support work-life balance, we offer an additional 3
days off for schedule adjustments.

When you acd up all these days, you get a total of 26 vacation days. J

l
In addition to the outlined, we further guidelines to U//

Tollow when planning your Lime off: ASPHALION

Working Days Between Christmas and New Vear: The working days that fall between the 26th
znd 30th of December beinclurled 3 because pany isclosed
during Christmes periog.

Specific Regional Holiday vl ing any: ion, you shall i an
zdditional mandztary warking day off during Semana Santa (Easter Week). This appliesto
employees based in oth Barcelona and Madrid.

Summer Vacation {Mandztory): We mandate taking a 3-week vacation during the summer
manths of July and August, This is not just a recommendation, but a requirement. We believe
that it'simpostant for our team members o have an extended period of rest during the warm
weatherto recharge.

| PLAN DE IGUALDAD
ASPHALION S.L.

mplementing the equality plan in the company

Establishing and articulating the equality plan along
with its ensuing actions.

]II?I['I? Servicios de consultoria W Consultoria clima laboral  FAQ.  Blog  Sabre Nosotros  Contacto ecede

Collaborating in Best Practices Forum by sharing
intereSting COntent. BEST PRACTICES FORUM o

La plataforma de referencia para conocery 4

compartir buenas practicas de Recu

Humanos 4
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Labor practices, human rights and ethics action undertakenin 2023 (/)

Here are some steps on how we implement
Social Actions of our Corporate Social
Responsibility (CSR) action plan:

\n-;rrm-.:,cm
—

IA Ethics Manifesto Commitment

Asphalion’s commitment to ethical
development and use of Artificial Intelligence

Collaboration with Best Practices Forum participating
sharing interesting content.

/ASPHALION

Knowledge from experience
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Conclusion

In summary, Asphalion has achieved notable progress in advancing its
Corporate Social Responsibility (CSR) initiatives. Our success lies in
seamlessly integrating the CSR policy into our primary objectives,
underscoring our dedication to ethical and transparent business
practices, environmental sustainability, and social welfare.

Over the past year, we have implemented more than 20 actions aimed at
reducing our environmental footprint and promoting sustainability.
These measures have not only helped us lessen our impact on the
environment, but have also set a precedent for responsible business
practices within our industry.

Our efforts to enhance social welfare and contribute positively to our
communities have been equally impactful. Through various initiatives,
we have created a safe and inclusive work environment and made
meaningful contributions to the societies in which we operate.

As we gaze into the future, our commitment to our CSR objectives
remains steadfast. Recognizing the inherent connection between our
work and the well-being of individuals and communities, we will persist
in devising and executing plans that advocate for health, fairness, and
sustainability. Through these efforts, we aspire to make a substantial
contribution to enhancing well-being in our lives and fostering a world
that is healthier, fairer, and more sustainable

C////\/-A/\SPHALION
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Thank you!

info@asphalion.com
www.asphalion.com



https://twitter.com/Asphalionhttps:/twitter.com/Asphalion
https://www.linkedin.com/company/asphalion
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